
PAGE 1

 The

Newsletter
Foundation
WHITE HORSE VILLAGE | APRIL 2026 

Dear Friends,

The White Horse Village Foundation always seems  
to be highly active. In this newsletter you will find:

•	An overview of the Foundation’s investment 
strategy by Bob Zelten;

•	An update on the annual campaign and its  
progress so far with perspective on the evolution  
of the Team Member Emergency Assistance 
Program and other funds;

•	An explanation of the use of training mannequins 
by our medical staff (the mannequins were 
provided by the Chester Creek Endowment Fund);

•	A summary by Ursula Siebeneich of the needs 
being met by the Team Member Emergency 
Assistance Program;

•	An update on plans for the fall Employee 
Appreciation Fund drive;

•	Information about the May 6 Pancake Breakfast 
event that supports the Employee Scholarship 
Program; and

•	A review of the various ways donors can contribute 
to the Foundation.

I am sorry to report that we are losing two White 
Horse Village Corporate and Foundation Board 
members. Michael Hammond has completed his 

term, and Stephanie Cory’s resignation for personal 
reasons has been regretfully accepted.

But most important: our gratitude for the generosity 
and humanity of our contributors is great and 
increases steadily.

Thank you!

With kind regards,

 
Tom Stretton 
Chair

Board Chair Report 
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Foundation finances: A 
careful approach with the 
future in mind  
By Robert Zelten, 
Investment Committee chair  

The Foundation’s long-term investment goal is  
a return of 5% plus inflation. The Investment Policy 
Statement outlines a conservative approach to 
portfolio management. Adhering to its framework  
will not produce any home runs—nor will it produce 
any strikeouts. 

Some of the limitations placed on Glenmede Trust 
Company, the portfolio manager, include:

•	Diversification and liquidity should be achieved  
by significant allocations to Exchange Traded 
Funds (ETFs) and Index Mutual Funds.

•	Actively managed positions should not exceed  
33% of total holdings.

•	The market value of all holdings should be  
readily available.

•	The use of margin is prohibited.

•	Limiting transaction costs is critical.

The Foundation expects the portfolio to be nearly 
fully invested and to produce an annual yield of at 
least 1.5%, composed of interest and dividends. 
Publicly traded equities make up the bulk of the 
holdings, with a portion allocated to non-U.S. 
equities listed on foreign exchanges. Up to 20% of 
the portfolio may be invested in taxable U.S. fixed-
income securities.

The portfolio manager has invested Foundation 
assets in ETFs and mutual funds only, which 
is a conservative approach intended to avoid 

Financial insights

unnecessary risks 
while delivering a 
solid long-term result. Most of the investments are 
indexed versus actively managed. In fact, the entire 
portfolio is invested in 15 funds. We do not hold any 
equity positions in a single company.

Interestingly, no changes in specific portfolio holdings 
have occurred during the quarter. The portfolio 
manager clearly adheres to a “buy and hold” strategy. 
The Foundation’s Investment Committee, responsible 
for monitoring the performance of the Outsourced 
Chief Investment Officer (OCIO), has daily access to 
the status of the portfolio and periodically meets with 
OCIO representatives.

In the quarter ended March 31, 2026, the value 
of the portfolio declined 2.45%. This mirrors the 
performance of the overall equity markets, which 
experienced their worst quarter in four years. The 
Standard and Poor’s 500 Index (SPX) declined 4.63% 
and the NASDAQ 100 dropped 4.74% over this 
same period. However, the SPX and Nasdaq Indices 
measure price changes only, whereas the portfolio 
change includes interest and dividend income net 
of portfolio management fees. On balance, the 
portfolio decrease mirrors the equity market results. 
It is exactly for times like these that we have taken a 
conservative approach to growing our assets. While 
values may rise and fall, our emphasis on the long 
term offers protection from market volatility.
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The annual 
campaign is 
underway, with 
steady giving  
so far   
The annual giving campaign for 
the Foundation officially kicked off 
on February 25th, as supporters 
gathered in the auditorium to 
hear the latest updates on the 
organization’s work and needs. 
Investment Committee Chair Bob 
Zelten spoke about the Foundation’s 
investment strategy and how the 
committee works with a portfolio 
manager to ensure sound financial practices. 

The Foundation’s year is off to a good start, says 
Executive Director Susan Abtouche. Now that the 
Resident Reserve Fund has been funded to such 
a great degree, many donors have begun to shift 
their giving focus, contributing instead to causes 
like the Discretionary Fund and the Team Member 

Emergency Assistance Fund. With quite a few 
requests for emergency assistance already coming in 
this year, this shift in donations has been helpful in 
meeting the needs of the new program and making 
an immediate impact on lives. 

“Thank you so much to the donors who have 
already been so generous this year,” Susan says. “It’s 
encouraging to see the strong support.”
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Gift to Healthcare  
enables purchase of a 
valuable training aid
A generous donation from the Foundation’s Chester 
Creek Endowed Fund will help team members in 
healthcare practice their technique and advance their 
skills. (The endowed fund was created by a gift of 
more than $500,000 from an anonymous resident.)

The donation to Healthcare was used to purchase 
advanced medical mannequins with various 

demonstration components that allow nurses to 
practice inserting IVs (complete with artificial blood), 
changing an ostomy bag, and more.

“It’s always easier to see it in person versus just 
talking about it,” says Clinical Educator Tina Becker. 

The donation was given for staff training and clinical 
skills development. Vice President of Operations 
Annie Cantymagli asked the team for wish list 
items, and after considering it, they requested the 
mannequins. 

“We would not have had the ability to get this training 
aid without this gift,” Annie says. “Many thanks to the 
donor!

Nursing Home Administrator Kim Goodall adds, “The 
donor’s generosity is greatly appreciated and the 
Health Center team shared excitement for having 
lifelike equipment to practice skills.”

Giving with impact

You are making a difference!
A big thank you to the sponsor organizations who have 
supported the Foundation’s work so far this year!

Advanced  
Electric

Bayada Home 
Health

Benchmark 
Construction

Blue Blaze 
Associates
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In the first several months of 2026, the Team 
Member Emergency Assistance Fund has already 
made a big impact in the lives of team members. 

Last year, the fund disbursed about $28,000 for 
various needs. This year, team members had already 
received assistance of nearly $30,000 as of April 16th! 

These gifts came in times of high stress, after eviction 
notices from landlords, car trouble, threatened utility 
cutoff, or unexpected medical needs. 

“My spouse was recently let go from their job, and 
our bills were getting harder and harder to pay each 
month. Everything was on me. This grant will help us 
get back on our feet,” says one beneficiary. 

Because of the high demand, this fund is in need 
of some extra support this year. If you are able to 
contribute, your gift to the Discretionary Fund can 
arrive at just the right time for a team member 

experiencing an emergency. (There is a limit of $2,000 
per team member per year.) 

Vice President of People and Culture Crystal Wydler 
screens the initial requests, and then a panel made 
up of Foundation Executive Director Susan Abtouche 
and resident board members reviews the requests 
and supporting documentation before making a 
decision. 

“In our listening sessions over the previous months, 
we learned that support for team members is an 
important priority for residents,” says Foundation 
Vice Chair Ursula Siebeneich. “Emergencies like these 
can weigh heavily on team members and pull them 
away from day-to-day responsibilities. It’s exciting 
to have the opportunity to meet these needs, and 
this fund aligns well with our community values of 
compassion and relationships.”  

L-r: Crystal Wydler, Ursula Siebeneich, and Marylou McLaughlin are among those who review requests for emergency assistance.

In a time of need, the Foundation 
is there for team members
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The Employee 
Appreciation Fund is a 
longstanding tradition  
By Nancy Hopko  
and Sally Richards

From the very beginning of White Horse Village, 
residents recognized how important it was to 
show how much we appreciate the great work our 
team members do for us, around the clock, every 
day of the year. 

Paul Madsen, one of the original residents of White 
Horse Village, was a retired American Baptist pastor 
with a background in community organizing. Even 
before he and his wife Shirley moved here, he was 
tapped to create a Resident Council. And as part of 
the development of the 
Residents Association, 
Paul initiated the first 
fund—the Employee 
Appreciation Fund.

Last year, residents’ 
generous outpouring 
of contributions far 

EAF Update

exceeded our goal, clearly showing how deeply 
residents value the work team members are doing 
every day. 

We are beginning to look ahead to the 2026 
Employee Appreciation Fund campaign. Initial 
planning began at a debriefing meeting in February, 

and will pick up in 
earnest in early 
September. We work 
directly with our 
Foundation executive 
director throughout the 
process. 

As in the past, the plan 
is for the EAF campaign 
to run from late October 

into November, with distribution to team members 
in their first pay cycle after Thanksgiving. The goal is 

to time this gift to enhance 
their holiday season. 

Thank you all for your 
enthusiasm for this project 
every year! 

A big thank you to the  
Residents Association for their  

generous gift of $5,000  
to the Employee Appreciation Fund!

Your thoughtfulness and care for team 
members are much appreciated. 
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Legacy donor plans to give 
back to the community that 
has been so welcoming   

Over the course of nearly two years, this 
community has become like family for Ellen 
Monsees. She had been living on her own, and 
in the aftermath of the Covid pandemic, she 
says, “I had really started to feel very isolated, 
and moving here just flipped that completely. 
I’m anything but isolated.” 

Finding that strong community is one of the 
reasons Ellen decided to become a legacy 
donor. She doesn’t have many family members, 
and she plans to support numerous nonprofits 
through her estate. Including the Foundation 
on that list was an easy decision.

Ellen feels fortunate to have the resources to live 
here, but despite that she has felt peace of mind 
from knowing that the Foundation’s Resident Reserve 
Fund will be there for her if something unexpected 
happens. “It removes that source of stress,” she says. 

She has been able to be part of the Foundation’s 
work already. Ellen served on the advisory 
committee that helped evaluate where to direct 
future fundraising energies after Virginia Mueller’s 
recent large bequest to the Resident Reserve Fund. 
She has a background in nonprofit work, including 
in development and alumni relations for Penn and 
Swarthmore. In a small-world moment, she had met 
former Foundation Chair Bud Billups years ago when 
she worked with the Pew Charitable Trusts, and had 
no idea he had also moved to White Horse Village 
until she ran into him at a wine and cheese event. 

Legacy Society 

Originally, she had been planning to leave a bequest 
to the Resident Reserve Fund. But after the Mueller 
gift, Ellen is now leaning toward simply designating 
support to the Discretionary Fund so that the 
Foundation board can direct it where it’s needed 
most, whether that’s to team members or to campus 
projects that make this a better place to live. 

“I want to do whatever I can to help this community 
thrive beyond my own residence here,” she explains. 
“We get such loving, compassionate care from all of 
the team members, and so I want to make sure they 
feel part of the community and cared for by residents 
in return.” 
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Two Anonymous Residents+
Bud and Bee+ Billups
The Estate of Jenny Bryan
Bunnie Bryant and Mary Hankins
Susan Cotterall and Don Homer
Alice Dalton+
Nancy Donaldson+
Janet and Mike D’Orazio
Eleanore Dower+
Polly and Norm+ Edmonson
Joan Frank+
Rev. Frank Gillespie+ in Honor of 
Marion Gillespie+
Margaret T Hatton+
Michael Hammond

James A.+ and Doralice P.+ Hinton 
Douglas and Dorothy Kadel
Rick Kirijan in Memory of Maria 
Kirijan+ 
Virginia “Ginny” Kline+
Deane Lappin+   
Madeleine Long
Nicolina Marino+
Alan and Barbara Mennig
Ellen Monsees
Georgie Most+
Ginner+ and Bob+ Mueller
The estate of Marshall A. Nelsen Jr. 
Kathryn Peters+
Mary Rauch and Jim Hunt+

Selma Rende
Sally Richards & Frans Stemmerik
Wendy Ricker
John C. Ritchie III+
Marion E. Roth+
Virginia Scheffey
Bette Schregel+
Carolyn Shaffer+
Tom Shaffert and Betty Roberts
Ursula Siebeneich
Nathan Turner 
Carol Weiss and Ray Orzechowski

+ 	Indicates the individual is deceased

Thank you to our Legacy Society members!
The Legacy Society, created to honor individuals making planned gifts to our community, was 
established in 2020.

Gifts made to the Resident 
Reserve Fund
In memory of:	 Given by:
Patricia Endy	 David Endy
Joan Frank	 Estate of Joan Frank
Richard Krall	 Marilyn Krall
David Wolfskill	 Sharon Wolfskill

Gifts made to the Employee 
Appreciation Fund
In honor of:	 Given by:
Sarah Shabaker	 Robert Shabaker
White Horse Village	 White Horse Village 
team members	 Residents Association

In memory of:	 Given by:
Christian Charron	 Verna Charron
Patricia Endy	 David Endy
Wayne Keller	 Marilyn Keller
Richard Krall	 Marilyn Krall
Mary Louise Raymond	 Estate of Mary  
	 Louise Raymond
Kay Stretton	 Wesley Heilman
David Wolfskill	 Sharon Wolfskill 

Honor and Memorial Gifts
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Gifts made to the Employee 
Scholarship Fund
In memory of:	 Given by:
Christian Charron	 Verna Charron
Patricia Endy	 David Endy
Mary Lou Fetchko	 Judith Surrena
Wayne Keller	 Marilyn Keller
Richard Krall	 Marilyn Krall
Kay Stretton	 Thomas and Mary Last
	 Wesley Heilman
David Wolfskill	 Sharon Wolfskill 

Gifts made to the Campus 
Improvement Fund
In memory of:	 Given by:
Wayne Keller	 Marilyn Keller

Gifts made to the  
Discretionary Fund
In memory  of:	 Given by:
Robert Andrus	 Caroline Weisbecker
Ginna Clark	 Doug Bender
Ginna Clark	 Richard and Kathryn 
 	 Wohlschlaeger
Aimee Good	 Bob Madden
Patricia Hemphill	 Robert Hemphill
Stephanie Muller	 Klaus Muller
Larry Shane	 Richard and Kathryn 
 	 Wohlschlaeger
Kay Stretton	 Mary Kathryn Burke
	 Bill and Patricia 			 
	 Hibschman
Wannie Lee Taylor	 Carol Taylor
Bill Tomlinson	 Elizabeth Tomlinson

Gifts made to the Foundation from December 15th, 
2025 to April 13th, 2026.

Gifts made to the Discretionary 
Fund Music Program
In memory  of:	 Given by:
Howard (How) Gregg	 Howard and  
	 Frances Gregg

Gifts made to the Robert J. Bruce 
Memorial Award
In memory  of:	 Given by:
Ginna Clark	 Douglas Bender

Gifts made to the Team Member 
Emergency Assistance Program
In memory  of:	 Given by:
Kay Stretton	 Thomas and Mary Last
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Giving and pancakes 
make a great 
combination!     

Pancakes taste great with butter, syrup, and 
charitable donations. Celebrate the third 
annual Pancake Breakfast on Wednesday, May 
6, from 9 to 11 a.m., as part of the Foundation 
for Delaware County’s Delco Gives campaign. 

Your $5 donation goes directly to benefit 
the Employee Scholarship Fund (and you’re 
welcome to donate more). No donation is 
necessary for children age 2 and under. 

DJ Malcolm will set the mood with festive music in 
Steeplechase, and all residents, team members, 
and their families or guests are invited. The theme 

White Horse Village 
535 Gradyville Road 

Newtown Square PA, 19073

For further information about supporting the White Horse Village Foundation, please contact:

Susan Abtouche, Vice President 
of Mission Enhancement & Executive 
Director, White Horse Village Foundation
sabtouche@whitehorsevillage.org 
610-558-5795

Ashley Bowden  
Executive Administrative Assistant
abowden@whitehorsevillage.org 
610-558-5777

is “school days,” so wear your school colors. Ticket 
sales began in late April. 

Duane Thurman photo

There are many  
convenient ways to give!     

There’s no single way to be part of the  
Foundation’s work. You can participate in the 
way that makes most sense for you. One new 
option is a convenient online credit card gift 
(visit whitehorsevillage.org/foundation/#show-
your-support). Other options include setting up 
contributions through a donor-advised fund,  
or giving stocks or IRA distributions. Traditional  
methods like cash or checks are welcome as well! 


